For Mentee: Self-Assessment

Personal Development Strongly Strongly Not
Disagree Agree relevant

| have improved my ability to balance work and family lifel. 1 2 4 5

| am now better at self-reflecting®. 1 2 4 5

Career Development

| currently have the resources (both internal and external to my institution) 1 2 4 5

and connections to help me solve problems that | may encounter?.

| feel confident in developing effective career goals?. 1 2 4 5

| am able to find and pursue activities that align with achieving my career 1 2 4 5

goals?.

Institutional Culture and Structure

| now have a clearer understanding and can better navigate through the 1 2 4 5

organizational/institutional culture>.

For Mentee: Assessing Mentor

Personal Development Strongly Strongly Not
Disagree Agree relevant

My mentor has helped me to improve managing work-life balance®. 1 2 4 5

My mentor has helped me improve my self-reflection abilities?. 1 2 4 5

Career Development

Rate the effectiveness of your mentor with respect to helping you with post- 1 2 4 5

training career planning®.

Rate the effectiveness of your mentor with respect to helping you with 1 2 4 5

networking and pursuing activities to increase opportunities for professional

development?4,

Support

Rate the effectiveness of your mentor with respect to being a sponsor and 1 2 4 5

advocate for you®.

Rate the effectiveness of your mentor with respect to helping you with sensitive 1 2 4 5

or challenging issues®.

Institutional Culture and Structure

My mentor has taught me how to better navigate through the institution’s 1 2 4 5

culture3.

What was helpful?

How could my mentor be more helpful?




For Mentor: Assessing Mentee

Personal Development Strongly Strongly Not
Disagree Agree relevant
Mentee’s ability to receive feedback®. 1 2 4 5
My mentee is better able to balance work and family life. 1 2 4 5
My mentee’s ability to self-reflect has improved?. 1 2 4 5
Career Development
My mentee has improved their ability in setting effective career goals?. 1 2 4 5
My mentee is able to allocate more of their non-clinical time in activities that | 1 2 4 5
are aligned with career goals?.
Institutional Culture and Structure
My mentee can now better navigate through the institution’s culture>. ‘ 1 2 4 5
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